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*** ABOUT MERIC**** 


The Missouri Economic Research and Information Center (MERIC) at the Missouri 
Department of Economic Development provides comprehensive analyses of Missouri's 
socioeconomic environment at the local, regional and state levels. To achieve this, 
MERIC employs a wide array of analysis tools, which include econometric models, 
geographic information systems and advanced statistical methods. On-going projects at 
MERIC include targeted development, economic and social impact assessments, industry 
and occupational analyses, layoff analyses, and information on Missouri's demographic 
and economic trends. Coupled with its analysis capability, MERIC is the U.S. 
Department of Labor affiliate that maintains a comprehensive labor market database for 
Missouri. MERIC has current information on employment/unemployment, occupations, 
wages, layoffs, labor availability, and a variety of other information designed to help 
understand labor market conditions in the state. 


In addition, MERIC has developed an outreach infrastructure which includes a 
comprehensive web site, e-mail distribution list and monthly newsletter. MERIC's 
mission is to provide value-added research with a customer focus, which means offering 
accurate, relevant and timely information to decision makers and the public to facilitate a 
better understanding of Missouri's socioeconomic environment. Ultimately, MERIC and 
the rest of the Department of Economic Development strive to make Missouri the best 
place to live, work, vacation and conduct business. 


“**ABOUT CAREER CONNECTIONS**** 


Career Connections is a library of career resources being developed by MERIC. The 
library will include Employment Projections, local occupational employment and wage 
estimates, occupational profiles, information on occupational skills and training, links to 
useful web-sites, and other products related to careers and career exploration. Products to 
look for in the future include a demand occupations publication, a high-paying 
occupations study, and an occupational licensing publication, as well as new products 
that will be produced in response to Workforce Investment customer demand. 


For more information, visit MERIC on-line at 


www.MissouriEconomy.org 
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Key Findings 


The Nonprofit sector —hospitals, private colleges and universities, nursing and personal 
care facilities, residential care facilities, individual and family social services providers, 
and many other industries - is a major economic force in Missouri. 


The nonprofit sector in Missouri is quite large, it accounts for 8.6 percent of all 
employment and 7.9 percent of all payroll dollars. 


Employment is not concentrated in any one part of the state, but is distributed throughout 
with some pockets of high concentration. 


More than half of the state’s nonprofit employment is found in healthcare. Another 28 
percent is found in education and social services. 


Wages in the nonprofit sector are similar to or higher than those of the for-profit sector in 
industries where there is a large concentration of employment across both sectors. 
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Overview 


This report presents interesting information about the size and distribution of the 
nonprofit sector in the state of Missouri during fiscal year 2001 (July 2000 through June 
2001). It uses data from the employer’s quarterly wage and contribution report, which 
the state compiles under the national ES-202 program coordinated by the U.S. 
Department of Labor, Bureau of Labor Statistics as part of the Unemployment Insurance 
program. Under federal law, all nonprofit places of employment with four or more 
employees are required to complete the quarterly surveys and to either be covered by the 
federal Unemployment Insurance system or make other arrangements to provide 
unemployment coverage to laid-off workers. The state of Missouri requires coverage of 
all employers with one or more workers. The only major exemption is religious 
congregations, which are not required to take part in the unemployment insurance system. 


Employers examined in this report include firms that are registered as 501(c)(3) with the 
Internal Revenue Service. This includes private, not-for-profit hospitals, clinics, social 
service agencies, daycare centers, museums, art galleries, theaters, and many more types 
of organizations. 


For several years, Johns Hopkins University has produced a paid series of reports about 
the size and distribution of employment in the private nonprofit sector in the United 
States. These reports have been a result of collaboration between the Center for Civil 
Society Studies at the university, state offices of employment security, and state nonprofit 
associations. One of the major sources of input to the project is the federal-state 
cooperative ES-202 data produced as part of the Unemployment Insurance program. The 
data collection is coordinated by the U.S. Department of Labor’s Bureau of Labor 
Statistics and produced in this state by the Missouri Economic Research & Information 
Center (MERIC), ES-202 unit. 


West Virginia Nonprofit Employment, by Sarah Dewees and Lester M. Salamon 
(Baltimore: Johns Hopkins Center for Civil Society Studies, April 2001) was the 
prototype on which the attached study was based. These researchers have also done 
studies for the states of California, Illinois, Louisiana, Maryland, and South Carolina. 
They plan to work with other states in the country to obtain ES-202 data and then develop 
similar reports. 


Good use has been made of these reports in states for which they have been prepared. 
MERIC decided to replicate their approach for use here in Missouri. Most of the 
measures used in the original studies were easily replicated. For those that weren’t, 
other, meaningful measures are presented here. 
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Methodology 


Missouri nonprofit firms were identified by matching the Federal Employer Identification 
Numbers (FEINs) of firms in the Missouri ES-202 system with FEINs of firms that have 
registered with the Internal Revenue Service (IRS) for tax-exempt status. Missouri’s tax- 
exempt firms were identified using the IRS’s Exempt Organization Master File (EOMP), 
which is a listing of all organizations exempt from taxation under section 501(c)(3) of the 
Internal Revenue code. The file is cumulative; information on new firms is added on an 
ongoing basis and an effort is made to delete obsolete records. The file includes name, 
address, and zip code of the organization, and the Federal Employer Identification 
Number. By matching these FEINs from the EOMF with those from the ES-202 data set, 
it is possible to identify all nonprofits in the state. The matches include tax-exempt 
organizations such as social clubs, trade associations, and civic organizations in addition 
to the “charitable” organizations typically expected to be included. 


There were more than 32,000 Federal Employer Identification Numbers in the Exempt 
Organization Master File for Missouri. Many of these were scholarship and trust funds, 
Parent-Teacher Organizations (PTOs), cemetery districts, and other organizations that 
either had no employees, or were not covered. To be “covered” under Missouri’s 
Unemployment Insurance (UD) law, and therefore appear within the ES-202 data set, an 
employer must have at least one paid employee and pay wages of at least $1,500 during 
the year. Principal exemptions from the ES-202 are self-employed and unpaid family 
workers, religious organizations, railroad workers, small agriculture concerns, domestic 
(household) workers, and state and local government elected officials. In terms of 
nonprofit employment, the exemption of religious organizations is significant. Some 
may choose to be covered by the UI program, but the level of non-coverage is unknown 
and existing employment could be quite large. 


Upon comparing the FEINs from the Master File with the ES-202 universe file, 6,162 
employing units in Missouri were identified as being tax-exempt with “covered 
employees.” These firms will be identified in this report as “nonprofit”. They include 
some employers which may be classified as government institutions in the state ES-202 
system, such as public hospitals and community action agencies. All other firms are 
classified as “for profit.” (One specific case can be found in the comparison of average 
weekly wages for specific industries. The nonprofit figures for education include only 
those firms that meet the IRS/ES-202 match criteria. The for-profit figures include all 
other employers-some of which might be state colleges and universities and/or local 
school districts.) 


Data for the study are from fiscal year 2001 (July 2000 through June 2001). 
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Detailed Findings 


The Nonprofit sector —hospitals, private colleges and universities, nursing and personal 
care facilities, residential care facilities, individual and family social services providers, 
and many other industries - is a major economic force in Missouri. 


Employment 


Nonprofit 501(c)(3) organizations with one or more worker(s) employed almost 230,000 
workers in Missouri during fiscal year 2001 (July 2000 through June 2001). This 
represents 8.6 percent of the state’s workforce, or about one out of every 12 workers in 
Missouri. 


Only four industry divisions were larger than the Nonprofit sector, namely 
manufacturing, retail trade, services, and public administration. Figure 1 shows that the 
nonprofit sector employed: 


e Fifty-three percent more people than both the construction division (149,786 paid 
workers), and the wholesale trade division (149,859 paid workers); 


e Forty percent more people than the finance, insurance, and real estate division 
(163,907 paid workers); and 


e Fourteen percent more workers than the transportation, communications, and public 
utilities industries (201,122 paid workers). 


Figure 1: Employment in Missouri Nonprofit Sector in Comparison to Selected 
Industries, FY 2001 
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Employment Distribution by Industry 


Employment in health care organizations makes up more than half of Missouri’s 
nonprofit employment. Employment in education and social services adds another 
twenty-eight percent. 


e About 54 percent of all nonprofit employment in Missouri is in health care industries. 
Included are hospitals, nursing and personal care facilities, and clinics. 


e Over twenty-eight percent, or more than | of 4, nonprofit jobs are in education or 
social services. Private elementary and secondary schools, colleges and universities, 
individual and family services, job training and related services, child daycare 
services, and residential care facilities and included in this number. 


e Almost 7 percent of nonprofit employment is found in civic and social membership 
associations. Included are business associations, professional associations, labor 
unions, and other civic and social organizations. 


e Amusement and recreation services account for almost 3 percent of nonprofit jobs. 
Physical fitness centers, theaters, sports clubs, and other recreational organizations 
are included in this number. 


Figure 2: Distribution of Missouri Nonprofit Employment by 
Industry 
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Employment Distribution by County 


Nonprofit employment is not restricted to any one region of the state. Rather it is 
distributed throughout the state, as shown in the map below. Percentages range from less 
than | percent in rural McDonald County in extreme southwest Missouri to more than 
20% in Polk County also in southwest Missouri. A detailed, county-by-county 
breakdown of nonprofit employment is available on page 12. 


Nonprofit Employment in Missouri Counties 
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Payroll 


Missouri’s 229,555 nonprofit employees earned almost $6.7 billion in wages in fiscal 
year 2001. 


e Nonprofit organizations accounted for nearly 7.9 percent of the state’s total payrolls. 
e Nonprofit payrolls exceeded those for: 

Wholesale trade ($6.4 billion), 

Construction ($5.7 billion), and 


Mining ($0.4) billion. 


Nonprofit Wages Compared 


The average weekly wage of nonprofit employees in Missouri is 5.5 percent less than that 
of government employees and 9.1 percent less than that of employees of private firms.’ 


Figure 3: Nonprofit, Private and Government Average Weekly Wages, FY 2001 
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' All firms in the nonprofit sector appear in the nonprofit average weekly wage of $561. These firms also 
appear in the other two figures, depending on ownership of the units. The matched ES-202 file did not 
include an ownership identifier, so a complete breakout was not possible. 
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Much of the gap disappears when comparing specific industries in which both nonprofits 
and for-profits are involved. Figure 4 shows that: 


e In health care, employees in nonprofit hospitals and nursing homes earn more than 
those in for-profit businesses. 


e In social services, nonprofit employees make 18% more than employees in the for- 
profit sector. 


e In education, the difference is much larger. Employees of nonprofit employers make 
almost 24% more than their counterparts in for-profit institutions.” 


Some of these differences may be due to the usage of part-time workers in either of the 
sectors, and may depend on the specific industry. Definitive conclusions about the use of 
part-time workers cannot be made using this data set. 


Figure 4: Average Weekly Wages: Nonprofit vs. For-Profit, FY 2001 
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* As explained in the methodology section, for-profit education facilities include state universities and 
colleges which may not truly operate as for-profit entities. 
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Conclusion 


The nonprofit sector not only represents a significant amount of the employment and 
wages in the state of Missouri, but also contributes to quality of life issues. Missourians 
have access to quality healthcare, education, job training, social activities, and recreation 
because of this important sector of our economy. 


Unfortunately, this is not well understood by policy makers, the public, or the press. The 
sector is often overlooked for development and training efforts. Hopefully, the 
information presented here will allow efforts to be started and expanded to keep the 
nonprofit sector a healthy one for the state of Missouri. 
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Nonprofit Employment in Missouri by County and Comparison to 
Manufacturing & Construction FY 2001 
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Nonprofit Employment in Missouri by County and Comparison to 
Manufacturing & Construction FY 2001 
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Nonprofit Employment in Missouri by County and Comparison to 
Manufacturing & Construction FY 2001 
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